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To Deans Filizola and Nestler,

CSSA stands in solidarity with our fellow scientific workers in the struggle for improved and fair working conditions within
higher education and research fields. We understand that a majority of PhD and MD/PhD graduate student workers at
ISMMS have chosen to support bargaining collectively with Mount Sinai in order to work toward improvements in overall
working conditions. We firmly believe in the student workers’ right to unionize given the exceptional research that they not
only contribute to, but often spearhead, which ultimately contributes to Mount Sinai’s financial success and prestige as
one of the premier research institutes in the United States.

Academic and research institutions benefit from the work of students, volunteers, and early career trainees who shoulder
an untenable workload without appropriate compensation. PhD and MD/PhD graduate workers are especially vulnerable
to mistreatment, harassment, and lack of accommodations because individual working conditions are up to the discretion
of the lab’s PI - this leads to highly variable and often unfair treatment of student employees.

These conditions are especially aggravated by the pandemic -- living expenses in the city are at an all-time high, placing
additional stress on students, especially those whose living situation or needs are not accommodated in Aron Hall. While
we have seen our stipend increase over the last three years, the increases match with the annual percent inflation and are
nowhere near meeting the 40x salary requirement to afford an apartment in NYC. On top of that, growing Asian hate and
the existing international tensions have forced the Chinese international students to face additional pressure in
professional work and personal life.

Unions provide a way for students to seek accountability from Mount Sinai in addressing racism, transphobia, ableism,
and other forms of harassment, mistreatment, and oppression within the institution. Student workers at many academic
institutions across the United States have made progress in these and other areas through forming their respective
Unions.

We ask that the Mount Sinai administration remain neutral and refrain from any effort to influence the student workers’
decision on unionization, or to delay procedures for verifying majority support and beginning the bargaining process.

As members of the Chinese Student and Scholar Association, we promise to continue advocating for students, especially
those with intersectional identities that put them at the greatest risk of harm and mistreatment, while the Union engages in
collective bargaining, something that CSSA does not have the authority to do.

Sincerely,
Chinese Student and Scholar Association at Mount Sinai
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To the Mount Sinai Community,

We stand in solidarity with our fellow scientific workers in the struggle for improved and
fair working conditions within higher education and research fields. We understand that
a majority of PhD and MD/PhD graduate student workers at ISMMS have chosen to
support bargaining collectively with Mount Sinai in order to work toward improvements
in overall working conditions. We firmly believe in the student workers’ right to unionize
given the exceptional research that they not only contribute to, but often spearhead,
which ultimately contributes to Mount Sinai’s financial success and prestige as one of
the premier research institutes in the United States.

Academic and research institutions benefit from the work of students, volunteers, and
early career trainees who shoulder an untenable workload without appropriate
compensation. PhD and MD/PhD graduate workers are especially vulnerable to
mistreatment, harassment, and lack of accommodations because individual working
conditions are up to the discretion of the lab’s PI - this leads to highly variable and often
unfair treatment of student employees.

These conditions are especially aggravated by the pandemic -- living expenses in the
city are at an all-time high, placing additional stress on students, especially those whose
living situation or needs are not accommodated in Aron Hall. While we have seen our
stipend increase over the last three years, the increases match with the annual percent
inflation and are nowhere near meeting the 40x salary requirement to afford an
apartment in NYC. On top of that, growing Asian hate and the existing international
tensions have forced the Chinese international students to face additional pressure in
professional work and personal life.



Unions provide a way for students to seek accountability from Mount Sinai in addressing
racism, transphobia, ableism, and other forms of harassment, mistreatment, and
oppression within the institution. Student workers at many academic institutions across
the United States have made progress in these and other areas through forming their
respective Unions.

We ask that the Mount Sinai administration remain neutral and refrain from any effort to
influence the student workers’ decision on unionization, or to delay procedures for
verifying majority support and beginning the bargaining process.

As members of the Chinese Student and Scholar Association, we promise to continue
advocating for students, especially those with intersectional identities that put them at
the greatest risk of harm and mistreatment, while the Union engages in collective
bargaining, something that CSSA does not have the authority to do.

Sincerely,
Chinese Student and Scholar Association at Mount Sinai
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